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EXCELLENCE
 
 • Always putting people first
 • Always acting honestly and with integrity
 • Providing the best customer service we can
 • Manufacturing the best quality products
 • Having a strong work ethic
 • Being open and fair with our customers, employees and suppliers
 • Aiming to be the best at what we do
 • Keeping up to date with the latest technological advances
 • Having high standards of management processes and systems in place
 • Complying with all relevant laws as a minimum standard
 • Offering high quality technical expertise and support to our customers and distributors
 • Putting something back into our community by helping local charities and causes 
 • Looking after our teams and having some fun along the way

 

 THE WITHAM WAY

Witham Group are committed to being a responsible business. Our people are our 
biggest asset and Witham is committed to creating a positive and empowering work
environment in which all employees feel valued for the work they do and the impact 
they make.

Everything we do is underpinned by the five principles of our business, or core values. We 
call these ‘THE WITHAM WAY’. In practice, each core value relates to the way our own business 
operates, how we treat our colleagues, customers, suppliers and contacts. These cornerstones 
are the key fundamentals that make up our business.  

 

 

 
ENERGY

EXCELLENCE

RE
SP

EC
T

EQUALITY

SA
FETY

SUSTAINA BILITY

 
RESPECT
 • Creating a happy and inclusive work force
  • Every employee is required to treat others with dignity and respect. This also applies to 
  customers, suppliers and third parties
 • Maximising well-being for all our employees and keeping them up to date with what is going on
 • Complying with all applicable employment laws
 • Not tolerating any form of modern slavery or forced labour
 • Not accepting any form of bribery, including improper offers for payments, commissions or kickbacks 
  in monetary or any other form, to or from employees
 • Operating with fair market behaviour and compliance with competition law
 • Transparency in our conduct of all relationships with customers and suppliers 
 • Complying with relevant money laundering requirements
 • Operating within our Data Protection Policy ensure confidentiality of all data, personal employee and customer information   
  and ensures all data is used purely for the intended purpose and never used for any personal or financial gain
 • Ensuring working hours comply with national laws
    • Offering a free professional Employee Support Service, with 24 hours availability for all employees
    • Professionalism in everyone’s conduct is required at all times
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SAFETY
 
 • Safety for us is everything
     • Ensuring our commitment to health and safety is inherent in all that we do
  • Adhering to our Health and Safety Policy and complying with all relevant laws as a minimum
 • Ensuring all regulatory requirements for product safety, testing and labelling are adhered to
 • Proactively communicate potential hazards to all stakeholders and take appropriate 
  measures to prevent accidents, including regular assessments and checking of 
  operational risks and equipment
 • Continually assess raw materials, products and labelling to minimise risks
 • Keeping our employees fully trained and as up to date with health and safety information and procedures as best we can
 • Keeping our customers as safe as possible by providing up to date health and safety information on all our products
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SUSTAINABILITY
 

• Complying with all applicable environmental legislation and regulations
 • Actively improving the efficiencies with finite resources such as energy, water and raw materials 

  • Working hard to put the environment at the heart of all that we do
 • Our Environmental & Sustainability Policy sets out what we continue to strive for which is to  
  reduce our impact on the environment for today and tomorrow
  • Having clear objectives and aims across the business to improve our environmental  
  credentials and set up competent and reliable measuring and monitoring systems
 • ISO 14001 is the basis of our management system for our environment and sustainability standards 

   

 • Aiming to reduce energy usage across the business, having installed solar panels at our depots, harvested 
  rainwater and drastically reduced the amount of gas in our manufacturing process by over 90% thanks to new technology
  • Continually developing more environmentally sensitive and biodegradable products
   • Inventing new technology to reduce energy and time in our production processes
     • Monitoring the amount of carbon our lorries produce and using low emission technology in our vehicle fleet    

  • Operating several company cars on an electric or hybrid basis
 • Responsibly collecting and safely disposing of our waste materials is of great importance to us and we have  

 • For full information please refer to our Environmental & Sustainability Policy   

  invested in new machinery to help with cardboard waste as well as continually seeking out new recycling opportunities  
  within the business
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EQUALITY
 • Fully complying with the Equality Act 2010 to ensure everyone is treated equally
 • Ensuring we maintain high standards of care for our employees and abide by all human rights and     
  employment legislation as a minimum
 • Offering equal opportunities of employment to individuals        
 • Nurturing a collaborative working environment
   • Ensuring every job role is valued 
 • Ensuring all employees are chosen on the basis of their capabilities and qualifications
   • Being free of discriminatory or sexist language or behaviour
   • Having an ‘open door policy’ for all employees at all levels of management 
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MODERN SLAVERY ACT 2015 - COMPANY STATEMENT
 
SLAVERY AND HUMAN TRAFFICKING TRANSPARENCY STATEMENT FOR THE FINANCIAL YEAR ENDING MARCH 2022

This Statement is made pursuant to Section 54 (Part 6) of the Modern Slavery Act 2015 (‘Act’) and sets out the steps that 
Witham Group has taken during the previous financial year to ensure that slavery and human trafficking is not operating within 
either its own business or its supply chains.

COMPANY OVERVIEW

Trading since 1921, Witham Oil and Paint Ltd is a privately owned business which owns two subsidiary trading companies, 
Witham Oil and Paint (Lowestoft) Ltd and Witham Oil and Paint (Soham) Ltd. These businesses are collectively known as The 
Witham Group.

The Witham Group is a manufacturer of high quality oils and lubricants to a variety of industries, specialising in products for
agriculture, automotive, marine, haulage, engineering and plant machinery. In addition we supply related ancillary products
such as Anti-Freeze, Cutting Fluids, Greases and industrial Cleaning Products, together with lubricant storage tanks.

The Witham Group is also a manufacturer of high quality Paints and Coatings products, providing industrial finish paints,
floor paints, marine paints, undercoats and primers, decorative paints, wood coatings, preservatives and finishes. 

WITHAM GROUP CORE VALUES

Witham Group strives to ensure that it does not contribute towards adverse human rights impacts through its supply chains. 
There is an ongoing commitment to engage only those suppliers that uphold the same principles as Witham Group and where 
necessary ensure the implementation of corrective action measures. In the event that suppliers fail to take steps to cease or 
prevent adverse human rights impacts, Witham Group will reconsider its business relationships with those suppliers.

SUPPLY CHAIN MANAGEMENT

Witham Group sources a wide range of goods and services from suppliers based in the United Kingdom and some overseas. In 
all of its dealings with those suppliers it strives to ensure that the highest ethical standards are reached at all times. As part of 
this ongoing requirement, there will be increased focus on the requirement for a long-term commitment by those suppliers to 
eradicate slavery and human trafficking in their own businesses and supply chains.

INTERNAL AUDITING

An initial audit of all Witham Group direct suppliers has presented us with no immediate concerns. The vast majority of those 
suppliers are based in the United Kingdom or Central Europe and have been assessed as posing minimal risk in terms of 
non-compliance with the Act.

SUPPLIER SELECTION

Our Operation Director continues to select and collate and review this data.

WITHAM GROUP’S CONTINUED COMMITMENT

Witham Group recognises the importance of maintaining constant vigilance to identify and address any impacts associated 
with slavery and human trafficking throughout its supply chains. In recognition of the salience of these issues, Witham Group is 
committed to continuing to enhance its capacity to identify, prevent and mitigate any actual or potential impacts in this field.

APPROVAL BY WITHAM GROUP BOARD OF DIRECTORS

I, Nigel R Bottom, hereby certify that the information contained in the above Slavery and Human Trafficking Transparency 
Statement is factual and has been approved by Witham Group Board of Directors.

Signed:
Name:   Nigel R Bottom
Position:  Group Managing Director, Witham Group
Date:   March 2021
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